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Government of West Bengal

Department of Panchayats & Rural Development

Panchayat Wing, Jessop Building

63,Netaji Subhas Road, Kolkata-700001
N O T I F I C A T I O N

No.5474 /PN/O/III/2E-62/05                                                             Dated:24.11.2006


In exercise of the powers conferred by section 224 of the West Bengal Panchayat Act, 1973 (West Ben. Act XLI of 1973) the Governor is pleased hereby to make, after previous publication as required by sub-section (1) of the said section, the following rules, namely:-

Rules

The West Bengal Panchayat (Recruitment and Conditions of Appointment of Employees of Panchayat Samiti)Rules, 2006.

CHAPTER-I

Preliminary.


1. Short title and commencement.- (1) These rules may be called The West Bengal Panchayat (Recruitment of employees of Panchayat Samiti) Rules, 2006.


(2) They shall come into force on the date of their publications in the Official Gazette.

2. Definitions. – (1) In these rules, unless the context otherwise requires,-

(a) ‘Act’ means the West Bengal Panchayat Act, 1973 (West Ben. XLI of 1973);

(b) ‘District Level Selection Committee’ means a Committee constituted as such by the State Government;

(c) ‘employees’ means the employees in the establishment of Panchayat Samiti and includes the Deputy Secretary, the Cashier-cum-Store Keeper, the Block Informatics Officer, the Upper Division Assistant, the Accounts Clerk, the Clerk-cum-Typist, the Data Entry Operator and the Peon.

(2) The words and expressions used herein and not otherwise defined but defined in the Act, shall have the same meanings as respectively assigned to them in the Act.

CHAPTER-II

Method of recruitment.

3. Method of and qualifications required for, recruitment to the post of Deputy Secretary.- (1) Recruitment to the post of Deputy Secretary, after the commencement of these rules, shall be made by the following methods,-

(a) Scale of Pay: Rs.4000-125-4250-150-5300-175-7050-200-8850 with higher initial start at Rs.4250,

Method of recruitment: (i) 20% of the posts shall be filled up by promotion from amongst the serving Upper Division Assistants and Cashier-cum-Storekeeper of the Panchayat Samitis within the District.

(ii) 80% of the posts shall be filled up by promotion from amongst the serving confirmed Executive Assistants of Gram Panchayats within the District.


Provided that promotion to the post shall be made on the basis of merit-cum-seniority.


Provided further that seniority of the Cashier-cum-Storekeeper who will join the post on transfer from the post of Upper Division Assistant will be counted from the date of their joining to the post of Upper Division Assistant.

Explanation. – For the purpose of promotion under clause (b),each district shall be taken as a separate unit and the Upper Division Assistants or the Executive Assistants of the Gram Panchayat, as the case may be, working in a district shall be taken into zone of consideration on the basis of merit-cum-seniority list within the jurisdiction of the said district.

(b) Age for recruitment: There shall be no upper age limit.

(2) All appointments to the post of Deputy Secretary shall be made by the Executive Officer of Zilla Parishad/SiliguriMahakuma Parishad. 

4. Method of, and qualifications required for, recruitment to the post of Cashier-cum-Store Keeper. – (1) Recruitment to the post of Cashier-cum-Store Keeper, after the commencement of these rules, shall be made by the following methods,-

(a) Scale of pay: Rs. 4000-125-4250-150-5300-175-7050-200-8850

(b) Method of recruitment: The posts shall be filled up by transfer from amongst the serving confirmed Upper Division Assistants of the Panchayat Samitis within the district on the basis of option exercised by them.

Provided that the posts remaining vacant after filling up the posts through transfer from amongst the Upper Division Assistants, shall be filled up by promotion from amongst the serving confirmed Accounts Clerk and Clerk-cum-Typist of the Panchayat Samitis within the district on merit-cum-seniority basis:

Provided further that the candidates to be appointed as Cashier-cum-Store Keeper shall have to make a security deposit in favour of the Panchayat Samiti at such rate as may be determined by the State Government from time to time in this behalf and such candidate shall have to undergo an in-service training on computer application.

(c) Age for recruitment: There shall be no upper age limit.
(2) All appointments to the post of Cashier-cum-store Keeper shall be made by the Executive Officer of Zilla Parishad/SiliguriMahakuma Parishad.

5. Method of, and qualifications required for, recruitment to the post of Block Informatics Officer. – (1) Recruitment to the post of Block Informatics Officer, after commencement of these rules, shall be made by the following methods,-

(a) Scale of pay:  Rs. 4000-125-4250-150-5300-175-7050-200-8850

(b) Method of recruitment: Direct recruitment(By selection)

Provided that appointment to the said posts shall be made through selection on the basis of merit to be determined through written examination and viva-voce test to be conducted by the District Level Selection Committee.

(c) Qualification for direct recruitment: The candidate shall,-

(i) be a citizen of India as defined in Part II of the Constitution of India.

(ii) shall have a Bachelor’s degree in computer application or Bachelors’ (Honours’) degree in Computer Science or Bachelor’s degree in any stream with ‘A’ level certificate course of DOEACC.


Provided that candidates with qualifications of ‘B’ level or ‘C’ level certificate course of DOEACC with three years’ Diploma in Computer Science and Engineering/Information Technology/Electronics and Tele Communication shall also be considered.

(d) Age for direct recruitment: (i) The candidates shall be of age not more than 37 years and not less than 18 years on the 1st day of January of the year of publication of advertisement for recruitment.

(ii) The age limit shall be relaxable for the Schedule Castes, Scheduled Tribes and Other Backward Classes and exempted categories in terms of rules and orders issued by the State Government from time to time.

(2) All appointments to the post of Block Informatics Officer shall be made by the Executive Officer of Zilla Parishad/SiliguriMahakuma Parishad.
6. Method of, and qualifications required for, recruitment to the post of Upper Division Assistant.-  (1) Recruitment to the post of Upper Division Assistant, after commencement of these rules, shall be made by the following methods,-

(a) Scale of pay:  Rs. 4000-125-4250-150-5300-175-7050-200-8850

(b) Method of recruitment: The posts shall be filled up by promotion from amongst the serving confirmed Clerk-cum-Typist and Accounts Clerk of the Panchayat Samitis within the District.

Provided that promotion to the said posts shall be made through selection on the basis of merit –cum-seniority.

(c) Age for recruitment: There shall be no upper age limit.

(2) All appointments to the post of Upper Division Assistant shall be made by the Executive Officer of Zilla Parishad/SiliguriMahakuma Parishad.
7. Method of, and qualifications required for, recruitment to the post of Accounts Clerk. – (1) Recruitment to the post of Accounts Clerk, after commencement of these rules, shall be made by the following methods,-

(a) Scale of pay: Rs.3350-90-3800-100-4700-125-6325.

(b) Method of recruitment: Direct recruitment (By selection).

Provided that appointment to the said posts shall be made through selection on the basis of merit to be determined through written examination and viva-voce test to be conducted by the District Level Selection Committee.

(c) Qualifications for direct recruitment: (i) Essential:- The candidate shall,-

(A) be a citizen of India as defined in Part II of the Constitution of India,

(B) have passed the Madhyamik or its equivalent examination from any recognized University or Board or Council.

(ii) Desirable:- Diploma in Computer Application from any Institute recognized by State Government or Central Government or State Council of Technical Education or All India Council of Technical Education.

(d) Age for direct recruitment: (i) The candidates shall be of age not more than 37 years and not less than 18 years on the 1st day of January of the year of sending requisition to the Employment Exchange.

(ii) The age limit shall be relaxable for the Scheduled Castes, Scheduled Tribes and Other Backward Classes and exempted categories in terms of rules and orders issued by the State Government from time to time.

(2) All appointments to the post of Accounts Clerk shall be made by the Executive Officer of Zilla Parishad/Siliguri Mahakuma Parishad.
8. Method of, and qualifications required for, recruitment to the post of Clerk-cum-Typist. – (1) Recruitment to the post of Clerk-cum-Typist, after commencement of these rules, shall be made by the following methods,-

(a) Scale of pay: Rs.3350-90-3800-100-4700-125-6325.

(b) Method of recruitment: Direct recruitment (By selection).

Provided that appoiontment to the said posts shall be made through selection on the basis of merit to be determined through written examination and viva-voce test to be conducted by the District Level Selection Committee.

Provided further that any Group ‘C’ or Group ‘D’ employees working in the Panchayat Samitis within the District shall, on application for appointment to the post, be considered as Departmental Candidates along with the candidates for direct recruitment subject to their fulfillment of qualifications as laid down in clause(c). 

(c) Qualifications for direct recruitment: The candidate shall,-

(i) be a citizen of India as defined in Part II of the Constitution of India.

(ii) have passed the Madhyamik or its equivalent examination from any recognized University or Board or Council and having a minimum typing speed of thirty words per minute in English and twenty words per minute in Bengali.


Provided that the selected candidates shall have to acquire proficiency in MS word or such other standard computerised word processing applications before confirmation in service.

(d) Age for direct recruitment: (i) The candidates shall be of age not more than 37 years and not less than 18 years on the 1st day of January of the year of sending requisition to the Employment Exchange.

(ii) The age limit shall be relaxable for the Scheduled Castes, Scheduled Tribes and Other Backward Classes and exempted categories in terms of rules and orders issued by the State Government from time to time.

(2) All appointments to the post of  Clerk-cum-Typist shall be made by the Executive Officer of Zilla Parishad/Siliguri Mahakuma Parishad.

9.  Method of, and qualifications required for, recruitment to the post of Data Entry Operator. – (1) Recruitment to the post of Data Entry Operator, after commencement of these rules, shall be made by the following methods,-

(a) Scale of pay: Rs.3350-90-3800-100-4700-125-6325.

(b) Method of recruitment: Direct recruitment (By selection).

Provided that appointment to the said posts shall be made through selection on the basis of merit to be determined through written examination and viva-voce test to be conducted by the District Level Selection Committee.

(c) Qualifications for direct recruitment: (i) Essential:- The candidate shall,-

(A) be a citizen of India as defined in Part II of the Constitution of India,

(B) have passed the Madhyamik or its equivalent examination from any recognized University or Board or Council and having a minimum typing speed of thirty words per minute in English and twenty words per minute in Bengali,

(C) at least three months formal training in using personal Computer from any Institute recognized by the State Government or the Central Government or State Council of Technical Education or all India Council of Technical Education,

(D) have a minimum speed of data entry of 6000 key depressions per hour.

(ii) Desirable:- One-year experience of data entry operation in personal computer.

(d) Age for direct recruitment: (i) The candidates shall be of age not more than 37 years and not less than 18 years on the 1st day of January of the year of sending requisition to the Employment Exchange.

(ii) The age limit shall be relaxable for the Scheduled Castes, Scheduled Tribes and Other Backward Classes and exempted categories in terms of rules and orders issued by the State Government from time to time.

(2) All appointments to the post of Data Entry Operator shall be made by the Executive Officer of Zilla Parishad/Siliguri Mahakuma Parishad.

10. Method of, and qualifications required for, recruitment to the post of Peon. – (1) Recruitment to the post of Peon, after commencement of these rules, shall be made by the following methods,-

(a) Scale of pay: Rs.2600-55-2985-60-3525-65-4175.

(b) Method of recruitment: Direct recruitment (By selection).

(c) Qualifications for direct recruitment: The candidate shall,-

(i) be a citizen of India as defined in Part II of the Constitution of India.

(ii) have knowledge of reading and writing in Bengali or Nepali in cases of Hill Areas.

(d) Age for direct recruitment: (i) The candidates shall be of age not more than 37 years and not less than 18 years on the 1st day of January of the year of sending requisition to the Employment Exchange.

(ii) The age limit shall be relaxable for the Scheduled Castes, Scheduled Tribes and Other Backward Classes and exempted categories in terms of rules and orders issued by the State Government from time to time.

(2) All appointments to the post of Peon shall be made by the Executive Officer of Zilla Parishad.

11. Normal Zone of consideration for Promotion.

For recruitment to any post of Panchayat Samiti by promotion, normal Zone of consideration in respect of Promotion to such post shall consist of such of the employees within the district eligible for promotion to such post as occupy, when arranged in descending order of the seniority, five times the number of vacancy or vacancies actually available for filling up by promotion at the time of consideration.



Provided that in cases where a group of posts having separate gradation list are prescribed in the recruitment rules as feeder posts for Promotion to another higher post, the normal Zone of Consideration shall consist of five times the vacancies actually available in the promotion post at the time of consideration in each group of feeder post, if available.

12.   “Promotion on “merit-cum-seniority” basis.
For the purpose of filling up any post on promotion on “merit-cum-seniority” basis, the candidates who will come into normal Zone of Consideration will be screened by the concerned selection committee through a suitable mechanism such as written test, viva voce etc. The candidates who achieve the minimum qualifying standards set by the selection committee would be arranged in the order of decreasing seniority in their feeder posts and promotions would be awarded from the top of this list onwards.

CHAPTER – III

Repeal and Savings.

13. Repeal and savings.- (1) All rules, orders corresponding to these rules, in force immediately before the commencement of these rules are hereby repealed in respect of matters covered by these rules.

(2) Notwithstanding such repeal, any order made or any action taken under the rules, orders so repealed shall be deemed to have been validly done or taken under the provisions of these rules.

                                                                                By order of the Governor,

                                                                                           M.N. Roy

                                                          Principal Secretary to the Govt. of West Bengal 

